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1	 Data is based on aggregated and anonymized information inputted to our HR system by our Global Staff, defined as permanent staff and partners.  
	 The percentage of input for this year was 100%, compared to 89% in 2023.

At Pantheon, the application of diversity and equality 
principles and the promotion of inclusion is a strategic 
imperative. Our inclusion and diversity (I&D) practices 
foster an environment where all individuals feel supported 
and valued, and are evaluated based on their capability and 
contribution to growing our business.
We believe the foundation of creating a truly 
inclusive workplace is transparency, which is 
why we publish statistics each year 
documenting our global staff breakdowns 
according to gender identity, ethnic diversity, 
LGBTQ+ and disability profiles.

The following shows our most recent data, 
covering our global staff gender, ethnicity, 
LGBTQ+, and disability profile, as well as 
diversity figures for our company leadership, 
all based on data entered by our staff as of 
March 20241.
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GLOBAL INVESTMENT TEAM

GLOBAL STAFF

GENDER IDENTITY PROFILE2 RACIAL IDENTITY PROFILE2

GENDER IDENTITY PROFILE2 RACIAL IDENTITY PROFILE2

2	 Data is subject to rounding. 0% of staff declined to answer. 
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OVERALL LEADERSHIP BY GENDER IDENTITY
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2	 Data is subject to rounding. 0% of staff declined to answer. 
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2	 Data is subject to rounding. 0% of staff declined to answer. 

GLOBAL STAFF LGBTQ+ PROFILE

LEADERSHIP PROFILE2 STAFF PROFILE2

Women in Finance Charter
Pantheon is committed to setting internal targets for gender diversity in senior management roles and publishing 
progress against these targets annually and publicly on our corporate website. Specifically, we have set an 
objective to ensure that the proportion of women who are engaged in the day-to-day management and operations 
of our firm (identified as Global Heads of Departments and/or members of Pantheon’s Partnership Board) is at least 
33%. As of January 2024, the figure stood at 42% which was the same as 2023.

LEADERSHIP STAFF PROFILE2

GLOBAL STAFF DISABILITY

33% Annual Target 
(at least) 42% Current 42% Previous year

2023
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CONTACT PANTHEON
London
Pantheon Ventures (UK) LLP  
London
4th Floor, 
10 Finsbury Square,  
London EC2A 1AF

T: +44 20 3356 1800

Berlin
Pantheon Ventures Ireland 
(DAC) Berlin Branch Office
Leipziger Platz 16,  
10117 Berlin,   
Germany

T: +353 (1) 642 6566

Bogotá 
Pantheon Ventures (US) LP 
Bogotá
Oficina de Representacion, 
Carrera 13 # 93-68, Oficina 
304, Bogotá, Colombia

T: +57 601 514 5836

Chicago
Pantheon Ventures (US) LP 
Chicago
1 North Wacker Drive,  
Suite 1905,  Chicago, 
IL 60606

T: +1 312 517 0966

Dublin
Pantheon Ventures 
(Ireland) DAC
Sobo Works, Windmill Lane,  
Sir John Rogerson’s Quay, 
Dublin 2, D02 K156, 
Ireland

T: +353 (1) 642 6566

Geneva
Pantheon Ventures 
(Ireland) DAC
Rue du Commerce 4
Rhône 8 Building, 2nd floor
Geneva, CH-1204
Switzerland

T: +41 22 348 2326

New York
Pantheon Ventures (US) LP 
New York
11 Times Square, 
35th Floor, New York, 
NY 10036

T: +1 212 205 2000

San Francisco
Pantheon Ventures (US) LP 
San Francisco
555 California Street, Suite 
3450, San Francisco, CA 
94111

T: +1 415 249 6200

Korea
Pantheon Korea Inc.
44th Floor, Three IFC, 
10 Gukjegeumyung-ro, 
Youngdeungpo-gu,
Seoul 07326

T: +82 02 6022 0573

Singapore
Pantheon Ventures 
(Singapore) Pte. Ltd.
50 Raffles Place, Level 45
Singapore Land Tower
Singapore 048623

T: +65 6027 1060

Tokyo
Pantheon Ventures (Asia) 
Limited
22nd Flr Marunouchi Eiraku 
Bldg 1-4-1 Marunouchi 
Chiyoda-ku, Tokyo, 
100-0005, Japan

T: +81 3 4590 0497

The information in this material is for illustration and discussion purposes 
only. Nothing in this material constitutes an offer or solicitation to invest in 
a fund managed or advised by Pantheon or recommendation to purchase 
any security or service. The information has been provided for information 
purposes as a general market commentary only and does not constitute 
any form of legal, tax, securities or investment advice. It does not take into 
account the financial objectives, situation or needs of any persons, which 
are necessary considerations before making any investment decision. The 
general opinions and information expressed herein should not be acted or 
relied upon by any person without obtaining specific and relevant legal, tax, 
securities or investment advice. Pantheon does not undertake to update this 
information, and the information and views discussed may change without 
notice. Legal, accounting and tax restrictions, transaction costs and changes 
to any assumptions may significantly affect the economics and results of any 
transaction or investment. In general, alternative investments such as private 
equity or infrastructure involve a high degree of risk, including potential loss of 
principal invested. These investments can be highly illiquid, charge higher fees 
than other investments, and typically do not grow at an even rate of return 
and may decline in value. These investments are not subject to the same 
regulatory requirements as registered investment products. In addition, past 
performance is not necessarily indicative of future results. Future performance 
is not guaranteed and a loss of principal may occur. This material may include 
“forward-looking statements”. All projections, forecasts or related statements 
or expressions of opinion are forward-looking statements. Although Pantheon 
believes that the expectations reflected in such forward-looking statements 
are reasonable, it can give no assurance that such expectations will prove to 
be correct, and such forward-looking statements should not be regarded as 
a guarantee, prediction or definitive statement of fact or probability. Market 
and exchange rate movements may cause capital value of investments, and 
the income from them, to go down as well as up and the investor may not get 
back the amount originally invested.

Copyright © Pantheon 2024. All rights reserved.

Definitions
Partnership Board: Pantheon’s Partnership Board (“PB”) is responsible for 
managing the firm. This includes the determination of the strategic overall 
direction of the firm, and oversight of all areas of the business, including 
investment, operations, business continuity, legal, regulatory compliance, 
finance, risk, HR and compensation. The PB delegates certain powers and 
authorities to various Committees, and responsibility for the day-to-day 
management of Pantheon to the Global Heads of Departments.

International Investment Committee: Pantheon has an International 
Investment Committee (“IIC”) which is responsible for strategy and oversight 
of investment policies and procedures related to all of our investing activities. 
The IIC also reviews strategic investment issues and portfolio construction 
and is responsible for the second tier of review on all potential investment 
opportunities.

Global Department Heads: Senior personnel who head an autonomous 
department with global coverage and oversight of one of more business 
functions.

Data Privacy Requirements: Means compliance with applicable data privacy 
laws.
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